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Commentary on the mini-portfolio of evidence

Evidence on the day of verification was presented through a discussion with the headteacher (LPPA Coordinator) and
acting Deputy Headteacher, tour of the school and meetings with parents, governors, pupils and a range of staff. These
provided excellent evidence of parent partnership, supporting the website and mini portfolio to show how the school is
still meeting the Objectives and Key Performance Indicators of the LPPA. In particular there is strong evidence to show
that:
An ethos of involving and engaging parents is embedded in school practice and this has remained an important part of
the strategic development of parental involvement.
St Peter's is a very welcoming school.
Communication with the parent body has been enhanced through the use of technology to celebrate the achievement of
pupils and the rich learning experiences provided. Twitter, Facebook and an improved website provide parents with an
insight into their child's life at school.
Following on from the last final verification, parental confidence has been evident as the school has developed into a
two-form entry school.
The school offers an enriched curriculum and parents can share and celebrate these opportunities with their child.
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Commentary on the tour of the school

There has been a programme of improvements over recent years, with significant expansion and refurbishment of the
school building to become a modern 2 form entry school.
The school has a warm welcoming 'feel' and has a light, bright learning environment with very attractive displays. A
programme of refurbishment provides the whole school with a modern look. The ethos of Learn, Sparkle and Shine is
extensively and attractively displayed throughout the school.
The foyer provides an attractive bright, secure welcome. The electronic signing in system is user friendly and staff are
very welcoming alongside the use of clear safeguarding procedures. There is a range of information available including
signposting information and newsletters.
The displays in the corridor at the entrance are outstanding and this is reflected throughout the school. Each child has a
piece of framed art on display and a piece of writing displayed in a book.
Large murals ensure that staircase areas are colourful and interesting spaces.
Best use is being made of the outside area for outdoor play.
There is a variety of rooms with different uses, including an Art room, a large hall which can be opened up to provide an
even larger space, a library and a studio with cooking facilities which is used by parents and for church services.
The Christian ethos of the school is evident throughout the school, for example through displays and artifacts from the
church which originally was situated on this site.
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Commentary on discussions with staff, governors, parents and pupils/students

Parents and a governor spoke clearly of how they are extremely supportive of the school and the way it works with them.
They valued that all staff including the head teacher and senior leaders are approachable and know all families and
children well, 'It is one big family'. Parents provided individual stories of how their own child and family had been well
supported by the school. They particularly highlighted why they chose St Peters and all expressed confidence in the
school, 'I know I am handing her over into safe hands' and 'It is an amazing school'. Parents valued the variety of clubs
on offer for their children and appreciated the supportive and nurturing Sunflower Club and Golden Club. Parents valued
the varied communications and considered these are the key to successful relationships between home and school. They
commented on how a Christian ethos is embedded at St Peters and how much they enjoyed the family orientated
worship within school.
Staff discussions were well organised with meetings held with 3 groups, each clear on their particular role with parents.
A whole school approach was demonstrated by these staff talking about their different roles and how each one supports
parental involvement and engagement in different ways. The Business Manager and Senior Administrator, for example,
were very aware of the importance of their role, 'We are the first impression' and 'We are the face of the school' and
valued the trusting relationships that they build. The Assistant Head and HLTA talked of initiatives to promote parental
involvement through workshops, informal events and initiatives including the Arts Mark. The Learning Mentor and
Parent Support Adviser recognised the need to work with parents, 'It is crucial to get the results we need'. All valued that
parents are welcomed into school and that their needs are recognised and appropriate support is provided.
Pupils talked about how their parents are involved in their school activities and how their parents know about their
progress and learning, They are aware of why parents are encouraged to support both their child’s learning and the life
of the whole school and how parents value this, 'They like it because they get to know what you are doing in school'.
Pupils liked their parents coming into school because, 'It makes your day brighter'.
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Strengths identified in the review

The headteacher expresses a clear vision to develop effective partnerships between home and school in support of her
plan for improved attainment and achievement. Strong leadership by the headteacher has been pivotal in driving forward
improvements in parental involvement.
Current good practice in parental involvement is embedded. This is sustainable through strategic planning and the
staffing structure which facilitates partnership on both a wider and personal level of support.
St Peters has maintained a community focus and family atmosphere through a period of change and growth. The school
has thoughtfully promoted a positive approach to involving parents and the community in the life of the school, 'We are
an open book to share and celebrate what we are doing' (HLTA).
Parents, staff and governors value that the school is welcoming and friendly and that trusting relationships are built.
Many strategies support this, including providing an attractive environment that clearly promotes the school ethos,
having the office manned from 8am-5pm and providing opportunities for staff and parents to meet daily. 'We create a
culture that is home from home' (Acting Deputy) and school has, 'a welcoming friendly vibe' (parent).
Parents and staff value that the individual needs of their child and family are met, Inclusion is seen as central to the
school's work with parents and other carers and parents are supported by experienced pastoral staff. Parents commented
that, 'Concerns are dealt with and nipped in the bud'.
Parents are well informed of learning and progress, for example through half termly curriculum newsletters, individual
home-school books, consultation evenings and reports.
There are many opportunities for parents to support their own and their child’s learning, for example with workshops,
phonics, reception stay and play and SATs information. There are innovative ways for parents to support learning at
home, through the Arts Award and Children's University Passports.
The Christian history and ethos of the school is evident and valued, for example Learn Sparkle and Shine refers to this,
the studio hosts regular family worship and original artifacts from the church are displayed in the foyer.
There are many channels for communication, including text, class blogs, twitter, weekly newsletters and home-school
books, 'Communication is the key' (parent).
Peapods, a parent and toddler group, is valued by all stakeholders as an introduction to the school not only to support a
smooth induction into school for pupils and to offer early help to families, but also for parents to be introduced to the
school and each other, with lasting friendships being formed.
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(continued)

Areas for development

The following areas were agreed between the verifier and headteacher:
To continue and develop the existing good practice in parental involvement.
To enhance the welcome and information provided at entrances to the building around school.
To provide further opportunities for parents to informally engage with school, for example through a PTA and
fundraising activities.
To increase the regularity of updates to parents on their child's progress.

Recommendation by the verifier

That St Peter's Primary School be re-awarded the Leading Parent Partnership Award for a further period of three years.

Head teacher comment

I would like to thank Maureen for her visit to St. Peter's and reviewing our evidence against the LPPA standards. We are
delighted with the report and feel the strengths and areas for development reflect the school well and provide us with a
focus for the future development of parental partnership work over the next three years.
Thank you for an inspiring day.

May we use your comments on our website and/or publicity material? Yes     No
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